Percy the Penguin
(Resilierce)
being ready, willing .and .able to
LOCK ON TO LEARNING

Ellie the Elephant
(R.e/s,owLQfWL@s/s)
being ready, willing .and .able to
LEARN IN DIFFERENT WAYS

Absarption
Mo become engrossed in what
\) AouL are doing; Yo ore UNnaw.are

of time passing

Managing Distractions

Mo kRvow what distracts iou,
Mour tray ko minimise distractions,
sou settle bhack quickly after an interruption
N.oticing

souL notice how things look, what they .are
made of, .or how they hehave, you can identify
Persenverance

Mou ore not put off by heing stuck, you keep on
onvercome them, iyou recognise that learning can
he a struggle

_—— Questioning

¥ N\ you e curious ohout things
B .and people, you .often w.onder
why, you play with ideas,
asking "How come?" .and "What

you Look for connections
hetween experiences or ideas, you find pleasure
in seeing how things fit together, syou imake

Mo picture how things might look, sound, feel,
hbe; syou let your mind explore .and play w.ith
possibilitice and id

Reasoning

Mo create logical arguments, syou dedice what
might happen, you look for evidence

Gary the Gorilla

Zoe the Zehra

spou think about what you want to get out of
learning, you plan the steps you
might take, you access mwhich
TRAOMICRA O Mmaky need
Revising

Mo are ready to revise ipour
plans .as you go .along, monitor
how things are going, change
Mour plans when syouwre haod .a

Distilling

o mull over experiences, drow out wseful
lessons from experiences, think .about where else
MouL might use these lessons

Meta-Learning

souL are interested in how syou learn as .an
individuwal, know iyowr strengths .and weaknesses
as 4 learner, are interested in hbecoming .o better
learner

(Reflectiveness) (Relating)
being ready, willing .and .ahble to || heing ready, willing .and .able to
hecome LEARN ALONE AND WITH
MORE STRATEGIC ABOUT OTHERS
LEARNING
Planning Lnterdependence

MOML Rnow how much interaction
Mou need with .others to assist
Mour learning, iou make informed
choices .ahout w.orking on iour
own or with others

Collabhoration

MOouL manage your feelings when w.orking mwith
others, you understand the ground rules of team
WOIR, Mou are able to work effectively .os part
of a pair or team

Empathy and Listening

souL put yourself in other peoples shoes to see
the world from their point of wview, show iou
are listening by eye contact and bhody language,
w.ords

Lmitation syou are ready to learn from others,
notice the approach and detail of how .others do

things




being ready, willing .and .able to
TAKE OWNERSHIP

Ow.nershin o. wr own learni
N You Mm make dwm
Mou aw.ays do everything to aour
hest ability!
Accountability for syour actions
You understand that mistakes can
be wsed positively. You take
responsibility for ayour .octions.
Being .an .active .memhber .of
family/society
You are responsible for heing part of your family.

You show respect to the erwirorument and .others
around AYoil.

Reliahility
People .can rely .on syou, you keep your w.ord!




